


DIAMOND CUTTING TOOLS PTY LTD 
Sole Marketers for Diamond Cutt ing Services Pty Ltd 

DCS BRICKSAWS 
S p e c i f i c a l l y d e s i g n e d f o r t h e H i r e a n d B u i l d i n g I n d u s t r i e s 

Versatility 
Available with single 
phase, 3 phase and petrol 
motors. 
Blade Capacity 355 mm (14") 
Depth of Cut 125 mm (5") 

Basic Unit without stand 

$ 9 5 0 
With Collapsable 
Stand and Foot Pedal 

$ 1 0 5 0 
Incl. 7 1/ 2% Sales Tax 

Aluminium castings for 
lightweight strength. The 
design and construction 
make this electric masonry 
saw portable. Photo shows 
standard bench model. 

Interchangeable spindle 
unit with sealed bearings 

F R E E S T A N D I N G 
Optional portable 
collapsible stand with foot 
pedal gives dual methods 
of operation. 

DIAMOND SAW BLADES 
14" Brick, Block and Rcadsaw $220* plus tax C6LD 
14" Bitumen and Block Blade $199* plus tax B1 LD 
14" Brick Blade $199* plus tax A11 LD 

*Pr ices app ly for one month only. Limit 2 per customer. 

BUY AUSTRALIAN MADE 
BUY D.C.S. PRODUCTS 

100% Austral ian Owned & Manufactured 
Phones: (02) 9 8 2 9 2 6 3 (02) 982 4 2 8 2 

P O B o x 5 4 5 , D e e W h y , 2 0 9 9 - F a c t o r y : 1 - 3 D y m p n a S t r e e t , D e e W h y W e s t 

W r i t e 11 5 o n R e a d e r I n q u i r y C a r d 
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Cover Photo: 
MACFARLANES Power the Anzacs 
See story Page 4 

O F F I C I A L J O U R N A L O F : 
Hi re & Ren ta l A s s o c i a t i o n 
of Aus t ra l ia 

P u b l i s h e d by: 
R E N T A L I N D U S T R Y P U B L I C A T I O N S 
A d i v i s ion of 
Br ian M. E lms Pty L t d (Inc. in Vic.) 
10 M a n n i n g h a m Road, 
Bu l l een , 3 1 0 5 , A u s t r a l i a 

E D I T O R : B r i a n E l m s 
10 M a n n i n g h a m Road, 
Bu l leen , 3 1 0 5 , Aus t ra l i a 
T e l e p h o n e (03) 8 5 0 5 8 7 8 
Te lex 3 0 6 2 5 ( M E 1 5 2 3 ) 

A D V E R T I S I N G & C O R R E S P O N D E N C E 
to be d i r e c t e d to: 
H i re & Ren ta l Aus t ra l as i a 
P.O. Box 136 , 
Bu l leen , 3 1 0 5 , Aust ra l ia . 

D I S T R I B U T I O N 
Di rec t mai l t o ma jo r e q u i p m e n t h i re rs 
t h r o u g h o u t Aus t ra l i a i n c l u d i n g t h e 
m e m b e r s of H i re & Ren ta l A s s o c i a t i o n 
of Aus t ra l ia . 

E D I T O R I A L 
Ed i to r ia l s u b m i s s i o n s a re w e l c o m e a n d 
s h o u l d reach ou r o f f i ce by t h e 1 0 t h day 
of t he m o n t h p r e c e d i n g t h e m o n t h of 
pub l i ca t i on . 

A D V E R T I S I N G 
Adve r t i s i ng copy, b r o m i d e s , 
t r a n s p a r e n c i e s o r c o l o u r s e p a r a t i o n s 
s h o u l d r e a c h ou r o f f i ce by t h e 1 0 t h d a y 
of t h e m o n t h p r e c e d i n g t h e m o n t h of 
pub l i ca t i on . 

S U B S C R I P T I O N 
P o s t a g e ra te fo r e a c h issue to: 
Aust ra l ia : 
N e w Z e a l a n d : 

Seama i l : 
A i rma i l : 

O t h e r C o u n t r i e s : 
Seama i l : 
A i rma i l : 

SA1 .50 

$ A 1 . 6 0 
$ A 2 . 2 0 

$ A 2 . 0 0 
SA3 .75 

OUR NEW INSURANCE 
BROKERAGE 

Hire and Renta l Assoc ia t ion of Aust ra l ia (Victor ia Region) L td , for the 
benef i t of Assoc ia t ion M e m b e r s in al l Aus t ra l ian Sta tes , has moved to 
es tab l ish an Insurance Brokerage . 

It 's a im is to deve lop insurance packages spec i f i ca l l y for t he Renta l 
Indus t ry and to prov ide real is t ic p r e m i u m ra tes fo r such cover. 

An insurance survey recen t l y c o n d u c t e d t h rough the Hi re and 
Rental Associat ion of Austral ia was des igned to establ ish the insurance 
requ i remen ts of t he indust ry and to d e t e r m i n e its c la ims exper ience . 

In fo rmat ion c o m p i l e d f rom the survey has b e e n appra i sed and used 
in t he dra f t ing of t he spec i f ica l ly ta i lo red packages . The bulk buy ing 
power of t h e Assoc ia t ion m e m b e r s wi l l now be used to nego t ia te 
favourab le rates f rom insurance compan ies . 

These packages shou ld be ava i lab le to all Assoc ia t ion members 
f rom ear ly D e c e m b e r 1 9 8 4 . 

Hire and Renta l Insu rance B roke rage Pty Ltd, to be inco rpo ra ted in 
Victor ia, wi l l es tab l i sh o f f ices in al l Aus t ra l ian cap i ta l c i t ies. A c la ims 
serv ice wi l l be p rov ided f rom each of f ice to serv ice the in terests of 
insured members in t hose s tates. 

Associat ion members are invited to contact Hire and Rental Insurance 
Brokers Pty Ltd for a quota t ion before they next renew thei r insurances. 

Ini t ial inqu i r ies shou ld be d i rec ted to our M e l b o u r n e Off ice, 2 4 
Je f fco t t St reet , Wes t M e l b o u r n e 3 0 0 3 , or by t e l e p h o n e to Rober t 
Go ldman or M a u r e e n Hil l on (03) 3 2 9 1244 . 

Insurance wi l l on ly be ava i lab le to f inanc ia l m e m b e r s of the Hi re and 
Renta l Assoc ia t ion of Austr l ia . 

Hi re A s s o c i a t i o n D i r e c t o r y R E G I O N 4 

H i r e a n d R e n t a l A s s o c i a t i o n o f A u s t r a l i a 
- 6 2 Y o r k S t r e e t , 
S y d n e y , 2 0 0 0 
Pres iden t : R o n Wi l l i ams (03) 211 9 4 8 8 
Sec re ta ry : Rolf Schu f f t (02) 2 9 0 0 7 0 0 

R E G I O N 2 
T h e H i r e A s s o c i a t i o n o f N . S . W . 
P.O. B o x 1 2 9 , B e e c r o f t , 2 1 1 9 
Pres iden t : J i m B r o w n (02) 5 2 5 3 3 3 3 
Execu t i ve D i r e c t o r D e n i s e L a y t o n 

(02) 8 4 8 9 8 1 7 

R E G I O N 3 
Hi re a n d Ren ta l A s s o c i a t i o n o f Aus t r a l i a 
- V i c t o r i a n R e g i o n L t d . 
P .O. B o x 5 9 , F o r e s t H i l l , 3 1 3 1 
Pres iden t : Br ian E lms (03) 8 5 0 2 3 1 6 
Sec re ta ry : Lo is Z i e b e l l (03) 8 7 7 5 4 5 3 

H i r e a n d R e n t a l A s s o c i a t i o n o f A u s t r a l i a 
- Q u e e n s l a n d R e g i o n 
P.O. B o x 3 , S a n d g a t e , 4 0 1 7 . 
Pres iden t : Br ian Te l fe r (07) 2 7 7 8 5 6 6 
Sec re ta ry : D o r o t h y V e r n e y (07) 2 6 9 9 1 7 1 

R E G I O N 5 
H i r e a n d R e n t a l A s s o c i a t i o n o f A u s t r a l i a 
- S o u t h A u s t r a l i a n R e g i o n 
1 2 P i r i e S t r e e t , A d e l a i d e , 5 0 0 0 
Pres iden t : Pat P e a r c e (08) 2 7 2 5 4 2 2 
S e c r e t a r y F rank B e e c h a m (08) 2 1 2 4 6 8 1 

R E G I O N 6 
H i r e a n d R e n t a l A s s o c i a t i o n o f A u s t r a l i a 
- W e s t A u s t r a l i a n R e g i o n 
P.O. B o x 5 6 9 , C l o v e r d a l e , 6 1 0 5 . 
Pres iden t : P e t e r N o s k e (09) 2 7 4 4 3 9 5 
Sec re ta ry : D o n L o x t o n (09) 4 5 1 9 5 5 5 
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It's not often that one gets the oppor
tunity to visit a film location that has been 
specially created, but such was the case 
recently at a property near Beveridge, where 
the film "The Anzacs" is being filmed. 

During such a visit one sees and obser
ves some of the goings on and realizes just 
what brilliant, creative minds the directors 
and producers have, particularly when it 
comes to an eye for detail. 

You all know what the trenches of World 
War I looked like. Well imagine an authentic 
trench, all erected above ground, not unlike 
hills and valleys on a model train set, made 
from chicken wire, fibre glass and old ammo 
boxes lying round, etc. One reason for this 
is that when they are filming over a long 
period, there is no change in the detail due 
to erosion etc., and also the trenches never 
stay wet, as they are above the ground. 

There are old tents, carts, guns trucks 
and cars, which have all been obtained or 
hired forextra detail and realism. A large tin 
shed has been built with barracks, trenches 
and rooms inside so that when the weather 
is poor they can re-schedule filming for the 
indoor shots and not be held up. 

The most interesting aspect of the con
struction is the French village and the 
Australian country town. Both are the same 
structures they just alter the names from 
French to English and change verandahs 
etc. From the photos you will see that while 
the main street with the buildings looks 
extremely authentic, the backs show that 
only the front wall exists and all is propped 
up with large poles. 

I had the privilege of watching the star 
'Paul Hogan' do a small scene several times, 
not that he didn't do it right the first time, but 
the director either didn't like the movement 
or the camera angle was not quite right and 
in the end it gives him 3-4 versions to choose 
from to ultimately use in the film. I watched 
this same scene for about half an hour and 
the length of the final footage would equal 
about 15-20 seconds. When you add up all 
those short bits, to make a full length movie 
you begin to realize just why it takes so long 
to make and why there are so many people 
involved. 

The other aspect of filming is that all the 
scenes are filmed out of sequence and are 
laterputtogetherin thestudiocutt ing room 
to make a sensible story. 

Sometimes the same follow up scene 
may be shot several weeks later. This is 
where the 'make up' experts come into their 
own. They take photos of all the actors at 
various stages, e.g. aged, grey hair, wrin
kles etc. and then either each day or some 
time later they have to recreate that face 
and clothes exactly as it was. There are 
about 150 permanent staff on this film which 
includes all the actors and catering staff. 

While we all take films and movies for 
granted, one aspect that cannot be over
looked is electricity "power". This is where 
MACFARLANE GENERATORS are leading 
in a specialized field, providing silent power 

MACFARLANE'S 
POWER THE ANZACS 

Article and Photographs by Heinz Schendzeilors 

to the film and television industry. You may 
wonder why 's i lent ' power rates any impor
tance; on film locations such as The Anzacs, 
on open fields the sound travels a long way 
and if you have a noisy diesel engine power
ing a generator, it would intrude into the 
sound track and cause problems. You may 
also wonder why electricity is necessary at 
all, but even in daylight there are shadows 
and these have to be eliminated, especially 
on faces and necks so that the person's 
features are not hidden by sharp contrasts 
in light. 

Top Photo 
A 90 KVA Macfarlane mobile soundproof generator 
at the rear of the French/Australian village at 
Beveridge. 

The one and only Main Street, now in Australian 
flavour. 

The rear of the buildings, show the old tin sheets 
and timbers holding up the facade. 

Paul Hogan acting his scene in a two-up game. 

Another scene, showing the vintage cars and the 
rear of the buildings. 
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Macfarlane Generators have provided 
four soundproof generators for this project, 
one being for all general power and lighting 
needed for the construction work, one for 
the caravans and living quarters and two 
mobile soundproof truck mounted gener
ators to travel over the terrain to provide 
power for the film crews for their lighting 
needs. 

On the technical side, the generators 
need to be fitted with speed control adjust
ments to ensure that exactly 50 cycles is 
constantly supplied, because if the speed 
varies only half a cycle, then the lights flic
ker at a different speed to the film camera 
shutter and they would end up with flicker
ing on the film. This of course would only 
show up after the film is developed and 
could mean a whole days filming would have 
tp be reclone. 

Some other films that Macfarlane 
Generators have provided power for are;-
"Blue Lagoon", "The Love Boat" series, 
"Squizzy Taylor", "All the Rivers Run", 
"Eureka Stockade", "Burke and Wills" and 
numerous other well known films. 

Macfarlane Generators not only spec
ialize in hire generators for film and the 
television industry, but they have the full 
range of generators from small portable sets 
for camping to the largest 750 KVA gener
ators which require a low loader to transport 
them and can run a whole factory or shop
ping centre. They also sell, service and 
install new and used generators of all 
descriptions. 

WAXLE 
OIL WAX' RUST STOP 

RUST PREVENTATIVE 
FOR 

HIRE & RENTAL EQUIPMENT 
CONTACTS 
AUSTRALIA: 

WAXLE SALES PTY. LTD., MR LEN LANGAN 
TEL. 429 2366 A.H. 729 9055 

NEW ZEALAND: 
WESTERN ENGINEERING SERVICES LTD., 
79 PATAKI ROAD AVONDALE 8 
TEL. 88 5964 MR. GAVIN FAZAKERLEY 

Write 516 on Reader Inquiry Card 
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CONVENTION SALES TOP $760 000 
Convention Week at the Southern Cross 

Hotel, Melboure, was an exciting time for all 
who attended. Delegates travelled from all 
corners of Australia, Great Britain, New 
Zealand and the USA to participate. 

All of the seminar sessions were well 
attended and there was plenty of interest 
shown in the huge range of equipment dis
played at the Equipment Exhibition. 

Sales of equipment, estimated from the 
number of lucky tickets issued to delegates, 
exceeded $760,000. We acknowledge the 
generosity of the exhibitors who donated 
items of equipment for use as prizes, and con
gratulate the lucky ticket holders who won 
the prizes. 

They were: 
Mikasa MT-50 Rammer 
Donated by: AN I Perkins 
Won by: All-Ways Hire & Rental Service. 
10 cf.m. 240v Air Compressor 
Donated by: Compair (Australasia) Ltd. 
Won by: Flextool (Qld) Pty. Ltd. 
Flextool Petrol Drive Unit 
Donated by: Flextool (Aust.) Pty. Ltd. 
Won by: BE Hire Pty. Ltd. 

Ansett Travel Voucher $500 
Donated by: Hire & Rental Association 
Won by: BE Hire Pty. Ltd. 
Extension Ladder 
Donated by: LT Kennett Ladders (Vic.) 
Won by: BE Hire Pty. Ltd. 
Cadet Scaffold 
Donated by: No-Bolt Scaffolding 
Won by: DG Whelan Rentals Pty. Ltd. 
Aluminium Trestle 
Donated by: Ogden Industries Pty. Ltd. 
Won by: BE Hire Pty. Ltd! 
ESS 400 Submersible Pump 
Donated by: Wacker Australia Pty. Ltd. 
Won by: BE Hire Pty. Ltd. 
Hand Truck 
Donated by: Westons Packaging 
Won by: BE Hire Pty. Ltd. 
Grinder 
Donated by: Ronald T. Williams & Co. 
Won by: BE Hire Pty. Ltd. 

Victorian hirers took the opportunity to 
take theirstaff to the Equipment Exhibition on 
the Thursday evening. The chef prepared 
over 300 barbeque meals to feed the visitors, 
and the exhibitors were kept on theirtoes tak
ing orders and answering questions until 
11:00pm closing time. 

HAA PRESIDENTS A W A R D 1 9 8 4 
P r e s e n t e d t o B r i a n E l m s 

In presenting the award President Ron 
Williams acknowledged the many years of 
service Brian has given to the Industry and 
the Association through his involvement in 
the office of: 
• Executive Committeeman with the 

Construction Plant Hirers Association 
of Victoria which in 1970 changed its' 
name to become the Hire Association 
of Victoria. 

• President of the Hire and Rental 
Association of Australia (Victorian 
Region) Ltd since his election in 
1977. 

• Councillor, representing the Victorian 
Region, Hire and Rental Association of 
Australia since 1978. 

• Editor and Publisher of the Industry 
Journal, Hire & Rental Australasia, 
since 1980. 

Compair's 10 cf.m. compressor. 

The H.E.R.O Superpump 
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Peop le a n d Exh ib i t s a t 
t h e C o n v e n t i o n 

The exhibitors made a 
colourful show in the ballroom 
at the Southern Cross. With 
their comprehensive range of 
Rental Equipment on display. 

Many exhibitors released 
new equipment at the exhibi
tion. Among those was Ronald 
T. Williams & Co's H.E.R.O. 
Superpump. A unique high 
volume paint sprayer which 
operates also as a deluxe pre
ssure washer. 

Compair released for com
ment a prototype 10 cf.m. com
pressor which attracted the 
attention of many delegates. 

Convention Week was a 
time for delegates to get 
together, to enjoy a laugh 
together; to view equipment or 
quietly talk about common 
items of common interest. 

MJ 

The 
largest 

range of 
telescopic 

boom and 
scissor lift 

access 
equipment 

in Australia 

For a free demonstration 
Phone- Brisbane 3457300 
Sydney 6046000 Adelaide 2773011 
Melbourne 5605144 Perth 4517966 

TAW C002-I5I D 

• Wri te 515 on Reader Inquiry Card 
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THE ECONOMIC REALITY AHEAD OF US 
A Convention Address by Mr. Alan Jones, Executive Director 

The Employers Federation of New South Wales 

There is much talk of economic recovery in Australia 
today, yet a close analysis of the costs structures that 
inmesh Business and Employers would demonstrate 
quite clearly that such recovery is illusory while these 
structures remain in place. Indeed, it's fair to argue that 
when it comes to employee benefits we are the most 
over-indulged country in the world. 

Some amplification however is necessary. 
Annual Leave: 4 weeks entitlement 

after one years service is now enshrined in 
our system. By comparison, in U.S.A., an 
employee enjoys 2 weeks leave up to 5 
years service and qualifies for 4 weeks 
leave only after 15 years service. 

Annual Leave Loading: Added to our 
full pay for leave. The leave loading is usually 
171/2%, but up to 25%. 

When considering the issue of annual 
leave loading in 1974, The Full Bench of the 
N.S. W. Industrial Commision said: "Firstly... 
if an employee is to receive the maximum 
enjoyment, refreshment and recuperation 
from his holiday, a desirable objective both 
from his point of view and that of his employer, 
he needs additional money in order to meet 
such additional expenses as the cost of 
travelling to and from a holiday resort and 
the charges for staying at such a resort, 
which are often inflated at those periods 
when it is customary for most people to take 
holidays. Secondly, an annual holiday bonus 
would compensate for the lack of additional 
earnings, including overtime, which the 
employee normally receives while at work 
but which are not payable during periods 
when he is absent from work on annual 
holidays. 

Long Service Leave: Private Sector: 
13 weeks after 15 years. Public Sector: 13 
weeks after 10 years with 3 weeks for each 
extra year of service. In N.S.W. howeverthe 
choice, after 10 years service, is for 3 
months leave on full pay or 6 months leave 
on half pay. Of course it is paid pro-rata after 
one years service. Now foreshaddowed 
legislation will enable employees to cash in 
on their Long Service Leave entitlement, 
so much for "leave for long service" em
bodied in this benefit. With the exception of 
New Zealand, no overseas country pro
vides anything at all in Long Service 
benefits. Even in N.Z. the benefit is not even 
half the Australian entitlement. 

Sick Leave: Private Sector: It exists, but 
not as a right. Commonwealth Public Ser
vice: 2 weeks full pay plus 2 weeks half pay 
per year, and it's accumulative. N.S.W. 
Public Service: 10 days in the first year, 15 
in the second, and 30 in the third, and it's 
accumulative also. 

Maternity Leave: Private Sector Usually 
unpaid. Commonwealth Public Service: 52 
weeks is the female entitlement. After 12 
months service, 12 weeks on full pay. Other 
leave can be taken during the period, or the 
period of leave can be broken. A female can 
be absent for 6 months, return for 2 months, 
and then be absent for another 4 months. 
N.S.W. Public Service: Female employees 
entitled to 6 weeks on full pay, 6 weeks on 
half pay. 

Publ ic Hol idays: These are days paid 
in full, but those who work on such days 
enjoy penalty rates. 
Compass ionate Leave: Paid for jury ser
vice, funerals etc. 

Flexi T ime: The very spread of ordinary 
hours of work, a legislative provision, is of 
great benefit to employees. In a non wage 
sense it provides defined periods of leisure. 
In a wage sense, work outside these periods 
enjoy penalty rates. 

Superannuat ion : Private Sector: Not 
universal although thousands of schemes 
exist. Public Sector: Provisions are beyond 
what any reasonable employer could 
expect to afford, and must represent a 
potential source of division within the com
munity. In N.S.W. after 10 years service 
pensions apply, fully adjusted against C.P.I. 
Commonwealth Scheme: Employee receives 
a lump sum of his contribution, plus interest, 
plus a percentage of his salary as a pen
sion, all C.P.I, adjusted. Public Servants pay 
a superannuation levy in their salary, fully 
refundable on retirement, which con
stitutes a tax deduction for the whole of 
their working life. 

It is estimated that superannuation pro
visions by the Federal Government will cost 
revenue this year $2000 million, and tax
payers pay for that. 

In today's strained economic times, there 
is increasing relevance in what Clyde 
Cameron, a former Federal Minister for 
Labour, and himself a former union leader, 
said upon his retirement: 

"Members of the Public Servants' Union 
have certainly got the game sewn up, for 
they have succeeded in conning their 
bosses into accepting their own recom
mendations on how union members shall 
be employed; where they shall be employed; 
how they shall be classified; how they shall 
be promoted, what perks they shall receive; 
when they shall be given early retirement 
with full superannuation entitlements; when 
they shall take an overseas trip at tax
payers' expense; the conditions relating to 
sick leave, short leave, compassionate leave; 
paid study leave; motor vehicle allowance; 
transfer allowance; meal allowances; travel
ling time allowances; subsistence allowan
ces; district allowances; excess fares allow
ances; higher duty allowances; married 
minor's allowances; lodging allowances; 
education costs allowances; furniture and 
removal expenses; et cetera; et cetera; et 
cetera ... When a public servant sells his 
home to take a transfer to another locality, 
the taxpayer has to pay his land agent's 
commission. Who else in the community 
gets this kind of payout? Painters and Doc
kers, you are mugs of the first order..." 

It requires at best only a limited under
standing of the way our economy works to 
know that we are living beyond our means; 
that the purpose to which taxpayers money 
is being put is questionable indeed; that 
the gulf between the benefits enjoyed by 
the Public Sector employees and those 
affordable by the Private Sector is wide 
indeed. 

And now we have the so called Accord, 
the alleged blue-print for economic recovery 
which institutionalises not only centralised 
wage fixation but automatic indexation of 
wages by whatever movements might occur 
in the Consumer Price Index. That such a 
system is unparallelled anywhere-else in 
the world excapes the understanding of the 
government. That it is imposing upon 
employers and the economy generally pre
ssures which are unsustainable, equally 
passes without comment. By way of illustra
tion I would like to have a look at the build
ing industry which has been racked with 
industrial dispute for years. Here a practice 
is enshrined, that to settle disputes, further 
payments must be made to employees in 
the industry, simply through fear of the 
retaliation that militant leadership might 
inflict if such payments are not forthcoming. 

Let me address myself first to the 
National Building Trades and Construction 
Award which covers carpenters, brick
layers, building labourers, etc. This award is 
the major vehicle of building and construc
tion wages in Australia and has implications 
well beyond its boundsfor what happens in 
other awards. 
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I will seek to highlight just what the 
employer gets out of someone working 
under this award and for what costs. 

Let us accept 365 days in the year. 
That hasn't gone by the board yet. 
Let us from that 365 days maximum 

subtract: 
-k Saturdays and Sundays - 104 days. 
•k Paid annual holidays - 20 days. 
•k Paid sick leave, which is different under 

different awards - it is 10 in this award, 
in others it is 5 in the first yearand 8 in 
subsequent years. You would be aware 
that they accumulate to, and some 
awards specify accumulations of 5,10 
or even 12 years sick leave. Some 
awards have unlimited accumulated 
sick leave. But let's try to put out of our 
minds that the bloke on 12 years 
accumulated sick leave could get up to 
100 days off fully paid. And let's come 
back to the building awards and assume 
that the 10 days paid sick leave were 
taken. 
- Sick leave 10 days. 

• Then inthe Building Trades Award there 
are 9 paid public holidays and a paid 
picnic day. 
- Paid public holidays and a paid picnic 
day, 10 days 

•k Then there is a rostered day off due to 
the 38-hour week and that means 
another 13 days off a year and these 
rostered days off accumulate when you 
are on annual leave. 
- Rostered days off, 13 days. 

• Then there is smoko time amounting to 
about 1 hour a week and paid wet 
weather time in this award is 32 hours 
a month. That is if it rained for 80 hours 
a month, the building worker would be 
paid for 32 hours. 
Whatl havedoneistotaketheaverage 
experience of 21/2 hours wet weather a 
week which, together with smoko time 
equals about a further 20 days a year. 

Summing all this up then. 
• Smoko and wet weather time - 20 

days. 
• Rostered days off, due to the 38 hour 

week - 13 days. 
• Paid public holidays and the picnic day 

- 10 days. 
• Paid sick leave - 10 days. 
• Paid annual holidays - 20 days 
• Saturdays and Sundays - 104 days. 

We are left with the employee working 
only 37.6 weeks a year with a total of 14.4 
weeks lost through statutory and award 
provisions that the employer must meet. 

But it is much worse than this. 
The employer is liable for: 

• Annual Leave Loading. 
• Long Service Leave. 
• Payroll Tax. 
• Workers' Compensation; and 
• Bereavement and Jury Leave. 

I have attempted to list these in terms of 
their cost to the employer and to equate 
that cost in terms of days and weeks. 

Well, r 

• The annu^ leave loading is 171/2% on 
top of the 4 weeks' leave which, in days, 
is another 3.5 days, or.7 of a week. 

* In the building and construction indus
try there is a 21/2% levy struck on wages 
for long service leave. That works out 
at another 5.2 days or 1.04 weeks. 

• Then payroll tax is 5% of total wages 
for payrolls under one million or 6% of 
the payrolls over one million and this 
payroll includes not just the cost to the 
employer of working time, but wet 
weather time, public holidays, sick leave, 
annual holidays and annual leave load
ing. The employer pays 6% on all of 
that, which, forgetting money equals 
15.1 days or 3.02 weeks. 

* Then there is workers' compensation. 
In the building industry it is currently at 
the rate of 29.53% of the payroll which 
in days in a mammoth 74.3 days or 
14.86 weeks. 

What I am saying is that on top of the 
award entitlements which reduce produc
tive time from 52 weeks to 37.6 weeks, there 
are other award entitlements and statutory 
obligations equal in cost to the em ployer of 
19.82 weeks. 

In other words, while the building worker 
is working 37.6 weeks, the cost to the 
employer of this work is almost another 
32 weeks. 

W A C K E R R A M M E R S 
" T h e C o m p a c t o r s with P u n c h ! " 

WACKER Rammers out last, 
out perform, out run and out sell 
all other rammers in the world. 

Try one of 6 Models available 
and you will see what we mean' 

For more information or to 
arrange a no-obligation 
demonstration, contact: 
WACKER AUSTRALIA Pty. Ltd. 
MELBOURNE: (03) 547 4033 
SYDNEY: (02) 648 0366 
ADELAIDE: (08) 42 2331 
BRISBANE: (07) 208 9577 
PERTH: (09) 361 8988 
HOBART: Wreckair (002) 31 0685 
DARWIN: J.R. Roe & Co. (089) 84 4155 

1 1 
VIBRATORS 
BREAKERS 
RAMMERS 

I
PUMPS 
PLATES 

ROLLERSi 
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Put another way, for 37.6, the employer 
is paying an extra 32 weeks or 84.6% of 
another worker's value. 

Or, put another way, one worker really 
costs 184.6% of his own productive value. 

And people wonder why business can't 
compete and won't employ. 

In the Clerks (State) Award those total 
costs equal another 33.2%, so that the 
employer employing secretaries, telephone 
operators, computer operators, recep
tionists, typists, messengers, etc. is paying 
133% of the basic award rate. 
• In the Metal Industry Award, which 

employs boilermakers, sheet metal 
workers, crane drivers, process workers, 
etc., an award which is one of the 
biggest in terms of coverage in Aus
tralia, the all up on-cost is a further 
45.2%. 

What we have built into the cost of 
employing labour are things like workers' 
compensation and government charges like 
payroll tax, which simply are institution
alized escalators. 

It's virtually percentage taxation, all of 
which the employer has to face. 

And none of this shows the impact of the 
38-hour week. 

All of this is inadequately understood 
when we talk about granting a 4.3% wage 
increase to workers. 

What the figures I have outlined to you 
mean is that for every $10 the worker gets, 
that ends up as a cost to the employer for a 
clerk of $13+, foraboi lermakera$15+and 
for a carpenter an $18+, and all of thisf lows 
elsewhere. 

And on top of allot this is the cost of taxa
tion which I haven't yet addressed, the cost 
of taxation to the worker, the cost of taxa
tion to the companies, the cost to com
panies of undistributed profits tax. 

If these figures don't demonstrate that 
there is noroom for companies to expand 
and to grow and to generate employment 
then simply nothing will. 

And, of course, none of this says anyth
ing about emerging developments in Em
ployment Protection Legislation and 
Occupational Health and Safety Legislation. 

And on top of all this is the simple ques
tion of worker attitudes. We mayaswel lask 
"Who Cares!" 

Certainly it is questionable as to whether 
we as a nation are addressing ourselves to 
these realities. 

The position is best summed up in the 
mythical essay on Employment in Crisis by 
John Gait. 

In introducing the subject, he said of the 
plight of employers: 

"Do you want an employer, or someone 
to shield you from all the perils and vicissi
tudes of life? Are you asking me to under
write your every whim and fancy, extravagance 
or fraud? If drought drives up food prices, it 
the Arabs charge more for oil or the govern
ment slaps a tax on clothing, will you expect 
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' I t 's fair to argue that 
when it comes to 

employee benef i ts we 
are the most over

indu lged country in 
the wor ld . ' 

me to compensate you for it? Do you expect 
me to pay you to go the races or your grand
mother's funeral? If you drive home in a car 
with bald tyres and faulty brakes and run 
into a stobie pole at 90 km/h, or go through 
a red light and get hit by a bus, will you 
expect me to pick up the tab? to pay for your 
time off, medical expenses and residual 
injuries? 

If you ruin your hearing through over
indulgence in amplified rock music, will I 
have to compensate you for the whole of 
your hearing loss, on the grounds that noise 
in the workplace just might have played 
some small part in it? Must I pay for your 
football knee and tennis elbow? If you injure 
yourself in a street brawl, or lifting a piano, 
will you feel entitled to nurse your injury till 
Monday and report it at work, knowing that 
even the possibility of it having been 
aggravated at work is enough to have me 
pay for the lot? After you are cleared, if you 
decide not to come back will I have to pay 
you for another three weeks? Really now, 
are you looking for an employer or a milch 
cow?" 

And the essay ended; 
"Frankly, I reckon that you would never 

dream of asking, let alone demanding, the 
kind of conditions which the commission 
has "given"you, and that you are quite cap
able of working out a mutually acceptabel 
deal with your customer. Your problem is 
getting back the freedom to do so. I'm afraid 
it is something you have to do for your
selves and do soon, before too much of the 
industrial base has been dissipated. No-
one listens to employers anymore and most 
of them have had their faces rubbed in the 
dirt too often to object again. As I said at the 
beginning, I'd like to give you a job, but there 
are some things which must be put right 
first. I reckon the ball is in your court and 
your time is running out." 

Really, the ball is in the court of all of 
us. 

This economy is fundamentally one of 
the strongest in the world with a limitless 
potential for future growth. 

— An efficient agricultural sector, whose 
wheatf ields someone described as one 
of the wonders of the world. 

— A strong and innovative mining indus
try characterized by skill, technology, 
enterprise and risk taking. 

— And in spite of what is said about 
inefficiency and feather-bedding in 
Australian Industry, much of it, given a 
fair go from government and unions 
would be competitive and challenging. 

But that said, great change is needed, 
some of which may be painful before it is 
productive. 

An attack on the monopolistic position 
of unions in this country must be high on 
our list of priorities. 

And other problems like over-manning, 
restrictive practices, low productivity, un
realistic wage levels, and unaccountable 
educational systems - these problems are 
now chronic and deep seated. 

The time for repair must be at hand. 
We have, I fear, wasted the recession. 
We sat back and hoped that things would 

change in spite of cries to wind back labour 
costs, restructure industry and analyse why 
an education system so big and so costly 
has produced such disenchantment. 

Because these problems remain we can 
never, and I mean never, enjoy anything but 
slow and imperfect recovery. 

The warnings of the past have not been 
heeded. 

Wage inflation led us predominantly into 
the mess and now from September 1983 
has taken over again. 

Why then express surprise this week at 
the news that employment was down and 
unemployment was up. 

There is simply no institution in Australia 
charged with the responsibility of taking 
the long term economic view. 

As a result we adopt short term economic 
cures while the twin blights of government 
spending and unaffordable wage growth, 
rather than being checked are condoned. 

Should thiscontinue, then we will be in a 
new era of national management where 
P.R. conceals performance and the cult of 
personality is worshipped at the expense of 
national wellbeing. 

It has happened elsewhere. 
Why should we enjoy immunity from 

such folly in Australia. 
The National EconomicSummit brought 

us nothing in terms of advancing a signifi
cant national debate about where we have 
been and where we are going to. 

In spite of the scorn that may be poured 
upon us we have an obligation to elevate 
the level of that debate immediately so that 
deep seated problems affecting the develop
ment of our economy in our nation can be 
overcome before it is too late. 

In this challenge, we must not allow our
selves to be intimidated nor can we afford 
to fail. 

Hire & Rental Australasia 



Skilled Engineering Builds 
Two "New Generat ion" Tugs 

Smooth operat ion has been the 
hallmark of a project in WA involving con
struct ion of two powerful tugs for use by 
the iron ore industry off the north-west 
coast at Dampier. 

The contract for supply of manpower 
to Ocean Shipyards Pty. Ltd. to bui ld two 
$3.5 mill ion tugs was awarded to Ski l led 
Engineering in September last year, and 
comes to close this month. 

Tradesmen work ing on the boat
building project at Jervoise Bay, south of 
Fremantle, included boi lermakers, fit
ters, riggers, scaffolders, t rades assis
tants, crain drivers, dogmen and coded 
welders . . . welders had to be coded to 
Lloyds of London speci f icat ion. The 
number of t radesmen employed on the 
project peaked at 130. 

The "new generat ion" tugs, Pilbara 
Saturn and Pilbara Star, built for the 
Hamersley Iron Pty. Ltd., are the latest 
design and technology, despite their 
convent ional appearance. At 50 tonnes 
bollard-pull they are amongst the most 
powerful and sophist icated tugs in 
Australia. 

Both tugs are 32 metres in length and 
have twin 2.4 metre diameter-drive pro-

pellors mounted in nozzles which can be 
rotated through 360 degrees. This 
provides added power and manoeuvr
ability. 

They are each powered by two eight-
cy l inder turbo-charged diesel engines of 
2100hp each and smaller auxil iary 
engines, maximum speed is 12 knots and 
water d isplacement of the vessels is 480 
tonnes. They are equipped with 
hydraul ical ly-operated towing winches 
mounted on the foredeck from which the 
vessels can apply a pull of 50 tonnes in 
reverse thrust. 

Each tug is ful ly aircondit ioned and 
operated by a crew of six. 

They are also f i t ted as f iref ight ing 
vessels and capable of project ing a jet of 
foam and water 35m from nozzels moun
ted on the wheel-house roof at a rate of 
two tonnes of spray every minute. For 
use under f ire condi t ions, each tug is 
equipped with a protective curtain spray 
system. 

The Lombardo Marine Group, of which 
Ocean Shipyards Pty. Ltd. is a division, 
wil l short ly form part of a new company to 
operate more than 160 off-shore vessels, 
making it the biggest service operator in 
South East Asia. 

if you need the most 
rugged easy to use 
tiller there is . . 

CHECK OUT T H E 

BARRET 
T h i s h y d r a u l i c r e a r t i n e t i l l e r m i g h t h a v e 
b e e n m a d e f o r t h e h i r e i n d u s t r y . I t h a n d l e s 
h a r d , u n b r o k e n g r o u n d . W h e e l a n d t i n e m o t o r s 
w o r k i n d e p e n d e n t l y . D i r e c t m o u n t e d t i n e 
m o t o r , a n d l o t s m o r e . G e t t h e b r o c h u r e , n o w ! 

Backed i n A u s t r a l i a b y 

Witch Engineering 
(Pan Ol Banbury Engineering 
15 Cambria Road, Noble Park, Victoria 3174 
Telephone: (03) 798 7977 Telex: AA36391 

WALLPAPER STEAMERS 
Manufactured in Australia 

Specifically for the Hire Industry 

Features: 
• Stainless Steel Cylinder 
• Automatic Reset Thermostat 
• Low Water Level Protection Cut Out 
• Stainless Steel Hand Plate 
• 7lb Pressure Release Valve 
• Aluminium Step By Step Instruction Plate 

Rental Industry Equipment Supplies 
PO Box 136 Bulleen 3105 Phone (03) 850 2316 

W r i t e 1 0 6 o n R e a d e r I n q u i r y C a r d 
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If s Impossible! 
for a column of water to be drawn above 33.95 feet! But... 

,A Grade 
Centrifugal pump 
has self primed to 30' 
The " A " G r a d e is a r u b u s i p o r t a b l e p u m p , with high 
output. A l l parts are ful ly accessible. 1 he seal is 
separately housed and grease packed, and is capable of 
2 hours continuous r u n n i n g f r o m a dry source, without 
damage. Large non-clogging waterways a l l o w 
remarkable solids handl ing capacity. The p u m p is fully 
guaranteed. 

'A' GRADE MACHINERY PTY. LTD. 
9 P e r c y Street , West H e i d e l b e r g 3081 

Telephone: (03) 4 5 8 3 0 3 0 

W r i t e 1 2 0 o n R e a d e r I n q u i r y C a r d 

FOR SALE 

NEW! TARGET 
MINI CON SAWS 

C O N C R E T E FLOOR S A W S 
f i t ted wi th 1 0 H P Motors 

I n c l . T a x 

$11 00 D e l . F .O .B . 

14" DIAMOND BLADES 
Concrete Cutting 

I n c l . T a x 

$350 D e l . F .O .B . 
(Sorry, only 1 blade for 

each machine) 

Phone (07) 391 5666 
ALL HIRE & TRADING 

PO Box 126 East Brisbane 4169 

AGILITY, EFFICIENCY AND SPEED MAKE FOR A 
BOOM IN DEMAND 

Particularly high on-site agility, un
precedented mobil i ty and greater diver
sity of use, has resulted in high demand 
for the Crown Series SP Self Propel led 
Boom in access equipment hire. 

Described by Crown as ' the boom for 
the 80s', the Series SP displays a remark
able degree of manoeuverabil i ty. With 
its abil ity to handle a 2 0 % grade, it can 
outc l imb any machine in the market-
Automat ic transfer of power to wheels 
experiencing the greatest resistance, en
able it to achieve smooth movement 
over uneven terrain. 

Manufactured by Crown, the boom is 
available in 3 0 , 4 0 and 60 foot models, in 
both two- and four-wheel-drive modules. 

A dist inct ive blend of features contr i
butes to the boom's agil i ty on site. 

A small base area, 360 degrees con
t inuous turret rotation, narrow turning 
radius, and rotating and t i l table work 
bucket combine to enable the operator 
to reach more of the workface faster. 

The unit's very l imited tai lswing also 
makes it part icularly suitable in t ight 
aisle situations. 

W r i t e 1 1 0 o n R e a d e r I n q u i r y C a r d 
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The boom is capable of elevating to 
70 degrees above the horizontal, and to 
20 degrees below.The tubular, all-steel 
work platform rated to lift 250kg, features 
automatic levell ing and 160 degree rot
ation, with full operat ional control from 
the platform. 

Crown Self Propelled Booms need no 
set up t ime. Outr iggers are not required, 
so work can begin as soon as the machine 
is on site. 

A further benefit is the unit 's compact 
f rame which, when col lapsed, enables 
towing on site. So the unit can be uti l ized 
beneficial ly for a number of jobs during 
the hire period. 

Crown encourages prospective 
purchasers of the Shelf Propel led Boom 
to contact them for a list of current owners, 
in order that they may talk to operators 
for a first hand appraisal of the machine. 

For further information: 
C r o w n Con t ro l s Pty L td 
T e l e p h o n e : (02) 6 0 4 6 0 0 0 
• O r w r i t e 5 0 6 o n R e a d e r I n q u i r y C a r d 
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GOOD REPORTS FROM AUSTRALIAN 
BARRETO TILLER USERS 

Manufacturers of the Barreto hydraulic rear t ine ti l ler suggest immodest ly that 
their 's is " the most rugged, easy to use ti l ler there is". 

Suff icient to say that Witch Engineering - no s louches when it comes to this type of 
machinery - have agreed to distr ibute the Barreto in Australia. This in itself is a pretty 
fair test imonial. 

In fact, two of these wel l establ ished thoroughbreds were sold during the recent 
Hire Convent ion, and already the users have reported favourably. 

Some of the claims made by the U.S. manufacturers make interest ing reading: 
now common to mechanical ti l lers. 

The heavyduty dirt shield on the t ine 
shaft prevents wire or string from damag
ing the t ine shaft seals. 

Maintenance is simple because 
hydraulic oil lubricates all the moving 
parts, leaving only one grease f i t t ing on 
the entire machine. Because it has a 
reservoir contain ing 14 gal lons of hyd
raulic oil, the working temperature of the 
oil is kept at 150°F, therefore el iminating 
the need for an oil coller and fan. 

Unlike some l ighter t i l lers, Barreto 
hydraulic, because of its weight, won't 
run away when ti l l ing hard unbroken 
ground. Because wheel and t ine motors 
work independent ly of each other, allow
ing the operator to match the wheel speed 
to soil condi t ion. 

Fingert ip controls, deadman clutch 
and the infinitely variable wheel speed in 
foreward or reverse make the Barreto 
hydraulic a safe and easy ti l ler to 
operate. 

Direct mounting of the hydraulic motor 
to the t ine shaft e l iminates the need for 
belts, chains or gears, all t rouble spots 

Barreto combines the quality, rugged 
construct ion and safe, easy operat ion 
demanded in rental equipment. 

If it's as good and as tough as it seems to be, it could well be of great interest to the 
Hire industry. 
Ful l de ta i l s f r o m : 
W i t c h E n g i n e e r i n g 
T e l e p h o n e (03) 7 9 8 7 9 7 7 
• O r w r i t e 5 2 7 o n R e a d e r E n q u i r y C a r d . 

COMING EVENTS 
HIREX C o n f e r e n c e & Exh ib i t i on 
Date: January 22-25 1985 
V e n u e : Wembley Conference 

Centre 
London 

Con tac t : Mike Weston 
Park House 
117 Park Road 
Peterborough PEI ZTR 
Tel: (0733) 63100 
Telex: 32157 

ARA C o n v e n t i o n & E q u i p m e n t 
E x h i b i t i o n 
Date: 
V e n u e : 

Con tac t : 

February 10-14 1985 
Anaheim Convent ion 
Centre 
Anaheim, California 
American Rental 
Associat ion 
1900 19th St Moline III. 
Tel: (309) 764 2475 

HAA C o n v e n t i o n Cru ise 
Date: July 30-August 9 1985 
Venue : P&O Oriana 

Cruising Sydney, 
Noumea, Isle of Pines, 
Lautoka, Sydney 

Con tac t : Arthur Staines 
P O Box 126 
East Brisbane, 4169 
Tel: (07) 391 5666 

HIRE ASSOCIAT ION SOUTH 
AFRICA C o n v e n t i o n 
Date: April 28-May 2 1985 
Contac t : Duncan Troll ip 

P O Box 39887 
Bramley, Transvall 
South Africa 

DO YOU FLY THE ASSOCIATION FLAG? 

For the benef i t of members 
the Hire and Renta l Assoc ia t ion 
of Austra l ia has now p roduced 
it's own f lag. 

Distinctive and bright the 6'0" 
x 3 '0" f lag is ye l low wi th the 
Assoc ia t ion logo sc reen pr in ted 
in b lack upon it. 

Flags are avai lable f rom the 
Assoc ia t ion n o w at the cost of 
$ 5 0 each inc lud ing postage. 

The Secre tary 
Hire & Rental Assoc ia t ion of Austra l ia 
GPO Box 3 9 6 8 , Sydney, 2 0 0 1 . 

Please supp ly only Hire & Rental Assoc ia t ion f lags at cost 
$50 .00 each, inc lud ing postage. 

Please forward t hem to me at 

My cheque for $ is enc losed. 
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The only small handlebar trencher 
with hydraulic ground drive, 
capable of trenching in all soil 
conditions to 0.75m deep 

a n d " h i r e " t o u g h 
The Wenco M o d e l 4 8 H has a w e l l 
es tab l i shed t r a c k r e c o r d . M a x i m u m 
p r o d u c t i o n is ach ieved w i t h a n i n f i n i t e 
se lec t i on o f g r o u n d d r i ve speeds: a 
d i f f e r e n t i a l l o c k ensures pos i t i ve 
t r a c t i o n : s imp le c o n t r o l s f o r safe, easy 
o p e r a t i o n : a n d best o f a l l , i t ' s a W e n c o ! 

Witch Engineering 
(Pan of Banoury Engineering) 

15 Cambria Road, Noble Park, Victoria 3174 
Telephone: (03) 798 7977 Telex: AA36391 

Wri te 519 on Reader Inquiry Card 

H I R E 
B U S I N E S S 
F O R S A L E 

No Opposi t ion 
Shows $69,000 Clear PA 

T r e m e n d o u s P o t e n t i a l 

S t o c k a p p r o x . $ 1 6 0 , 0 0 0 
A L L OFFERS CONSIDERED 

A L I C E SPRINGS 

(089) 52 4932 B H 

L Y N C H 

(089) 52 5865 A H 

Briefly 

B o b L a n g h a m R e t i r e s f r o m t h e H i r e I n d u s t r y 
Mr Rober t L a n g h a m , C o n v e n t i o n Co-o rd ina to r o f t he 

recen t s u c c e s s f u l I n te rna t i ona l Hi re C o n v e n t i o n in 
M e l b o u r n e , h a s a n n o u n c e d his p r o p o s e d re t i r emen t f r o m 
the h i re indus t ry . 

John also announced the 
appointment of Mr Peter 
Vander Sluys as Financial 
Control ler of Abbey Rents. 
Peter is no newcomer to the 
hire industry, having been joint 
General Manager for five years 
of Studley Park Boathouse, a 
seven-day-a-week hire oper
ation. 

A Bachelor of Commerce, 
an Associate Member of the 
Australian Society of Account
ants, Peter is also a Life Mem
ber of the Old Trinity Gram
marians Associat ion. 

Married, with two children, 
Peter is a member of the An
t ique Col lectors Society and 
spends some of his spare 
t ime canoeing and jogging. 

Bob Langham 

He has had wide experi
ence in the plant and party 
hire industries, where most 
recently he has been Chair
man of Directors of Abbey 
Rents (Australia) Pty Ltd. 

Previously he was financial 
controller of Coates Hire Ser
vice. 

Paying tr ibute to his contri
but ions to the industry, John 
Kroeger, Managing Director 
of Abbey Rents, said Bob had 
helped to oversee massive 
growth expansions for two of 
Australia's most excit ing hire 
organisations. 

Peter Vander Sluys 

READER INQUIRY CARD 
The Editor, 
H i reS Rental Australasia, 
PO Box 136, Bul leen 3105, Austral ia 

No postage stamp is required in Austral ia if envelope is endorsed 
FREEPOST No. 2. 

Please supply further information on the items listed below. 

My Name is 

Company: _ 

Address: 
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I n t e r n a t i o n a l H i r e m e n 
s h o w i n t e r e s t in o u r 
1 9 8 5 C o n v e n t i o n 
C r u i s e 

HAA President Ron 
Will iams found there is con
siderable interest overseas 
in our HAA Convention Cruise, 
July/August, 1985. 

While on a recent visit to 
Rental Associat ion of 
Canada's convent ion in 
Vancouver and to the C.R.A. 
convent ion in Reno, Nevada, 
Ron had to call Austral ia for 
assistance. 

Cruise brochures he had 
distr ibuted a t theconven t i on 
generated such great interest 
that Ron phoned Arthur 
Staines, the convent ion Co
ordinator in Brisbane to arr
ange for the urgent despatch 
of addit ional information to 
meet the demand from con
vention goers in our 1985 
Convent ion Cruise details. 

Have you reg is te red fo r 
t he c ru i se yet? 

Your early registrat ion wil l 
guarantee you the best ac
commodat ion for this cruise. 

Contact your Associat ion 
Secretary for full detai ls. 

S a f e t y o f C h a i n s a w s 
a n d O p e r a t o r s 

The Standards Association 
of Australia has published two 
new standards providing 
safety requirements for elect
rically driven or petrol driven 
chainsaws and guidelines for 
the safety of operators of the 
equipment. 

AS 2726 Chainsaws -
Safety Requirements and AS 
2727 Chainsaws - Guide to 
Safe Working Practices were 
developed at thre request of 
the Australian Foresty Coun
cil under the supervision of 
the Safety Standards Board. 

The standards provide 
minimum safety requirements 
for the equipment intended 
for general woodwork ing op
erations, descr ibe the safety 
features necessary to guard 
against hazards experienced 
and provide recommendat
ions for safe use of the equip
ment when used for treefel l-
ing, del imbing and crosscutt-
ing. 

Copies of A S 2 7 2 6 a n d A S 
2727 can be purchased from 
any SAA office, each at a cost 
of $14.40 plus $2.50 postage 
and handling charge. 

Put an EEL™ 
on your t eam 

Customers come back for easy-to-
use equipment like this rugged, 
professional-quality Electric Eel* 
Model C. It qu ick ly and easily 
clears tough stoppages in 3 " to 
1 0 " lines up to 200 ' long. And its 
self-feeding action means custom-

Electric Eel (Aust.) 
11 Carrington Rd., 
Marrickville 2204 

ers never have to touch 
the patented dual cable 
while it's rotating. The 
handle folds to fit car 
boots, and the cable 
can be repaired or re
p l a c e d fast a n d in
expensively. 
Call or write today for a 
free Rental Information 
Kit with product details. 

Phone: 559 5622 

Write 509 on Reader Inquiry Card 

R I G A ' L " D I N G O " 
The New Riga'l Universal Loader 
One Machine With Seven Hire Funct ions 

Spec i f ica t ions: 
Motor : 10 HP petro l dr iven Motor; Transmiss ion: 
Dual Hydraul ic Motors ; Length : 1 4 0 0 m m (1950 

HYDRAULIC ANGLE BLADE 
Yet a n o t h e r a t t a c h m e n t for 
the Versat i le 
R E G A ' L U N I V E R S A L L O A D E R 
• Ideal fo r Leve l l ing & B lad ing 
• Dr iven by O n e Hydrau l i c Ram 

R E G A ' L U N I V E R S A L L O A D E R S 
Come c o m p l e t e w i th t h e bucke t 
O P T I O N A L A T T A C H M E N T S I N C L U D E 
• L i f t ing Forks 
• Hydrau l ic Rock Breakers 
• Post Ho le D iggers 
• Leve l l ing A t t a c h m e n t s 
• T rench D iggers 

wi th bucket) ; W id th : 7 6 0 m m ; Height : 1 2 0 0 m m ; 
Weight : 5 0 0 k g ; L i f t ing Capaci ty : 2 2 5 k g ; Li f t ing 
Height : 1 7 0 0 m m ; Ground Speed : 5 kp .h . 

RIGA'L UNIVERSAL LOADERS PTY. LTD. 
P.O. Box 1 0 2 6 , S o u t h p o r t , Q ld . Te l : (075) 32 9 4 0 0 

C o n t a c t u s t o r I n f o r m a t i o n o n y o u r l o c a l R iga ' l D e a l e r 

Hire & Rental Australasia 

• Wri te 508 on Reader Inquiry Card 
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Palpac Steel Pallet 
A Success 

For Adelaide Company 
More than two years development 

work by Adelaide based Precision Tool & 
Gauge Pty. Ltd. in perfect ing the new 
Palpac pressed steel pallet has been 
rewarded with a marketing agreement 
from Austral ia's largest tensional strap
ping systems company. 

Gerrard Strapping Systems Pty. Ltd., 
a member of the Johns Perry Group of 
Companies has acquired the Austral ian, 
New Zealand and South East Asia market
ing rights for Palpac. Precision Tool & 
Gauge Pty. Ltd. will manufacture Palpac 
at Beverley, South Australia. 

Palpac is a product with enormous 
appeal to the food, physical distr ibut ion 
and materials handling industries through
out Australia. Palpac offers signif icant 
benef i ts over tradit ional means of 
t ransport ing and storing a wide range of 
products and fulfi l ls needs previously 
uncatered for. 

Pressed from a single sheet of 
LysaghtGalvabond steel, Palpac weighs 
22kg and is approximately 60 per cent 
l ighter than a convent ional pallet. 
Transport savings are indicated by the 
fact that 1,000 Palpac steel pallets could 
be t ransported on a semi-trailer 
compared to around 300 convent ional 
pallets. 

Gerrard Strapping Systems has 
already established a specialist sales and 
marketing team in all states to introduce 
Palpac to Austral ian industry. 
For further information 
Mr Rober t K a m e r 
Ge r ra rd S t r a p p i n g Sys tems Pty. L td . 
T e l e p h o n e (03) 3 1 4 0 8 8 8 
• Or write 526 on Reader Inquiry Card 

Leo Fitch, Managing Director of Precision 
Tools & Gauge Pty. Ltd. and Robert Kamer, Palpac 
Product Manager for Gerrard Strapping Systems 

Pty. Ltd. who will market the new materials 
handling innovation in Australia and overseas. 

TRANSPEC TO DISTRIBUTE KUBOTA 
K u b o t a P o w e r P r o d u c t s a re t h e l a t es t o f a l o n g l i ne o f p r o d u c t s 

a n d s e r v i c e s t o b e c o m e i n t e g r a t e d i n t o t h e r a p i d l y e x p a n d i n g 
d i s t r i b u t i o n a n d m a r k e t i n g o r g a n i s a t i o n o f T r a n s p e c L i m i t e d . 

Transpec is renowned for its leader
ship in the supply of equipment to the 
heavy transport industry and holds No. 1 
market position on premium product lines 
such as Thermo King Refrigeration, BPW 
Axles and Suspensions, Edbro Hoists, 
ZF Transmissions and Sealco Brake Sy
stems. 

In more recent t imes, however, Trans
pec has broadened its product base to 
include Skil PowerTools, Hofmann Auto
motive & Industrial Equipment, Laminates, 
and now Kubota Products. 

The man behind this hew Division is 
long-standing Transpec Executive -
Alfred states: "Kubota Power Products 
are now represented by a truly national 
distr ibution organisat ion, backed by a 
professional and aggressive team of sales 

and service people, providing a sol id 
foundat ion for future growth. ALONG 
WITH THE ESTABLISHED SALES AND 
SERVICE OUTLETS ALREADY ENJOY
ING THE SUCCESS OF KUBOTA POWER 
PRODUCTS, THERE ARE STILL MANY 
DEALER OPPORTUNITIES AVAILABLE 
IN ALL STATES. 

Kubota Products are already wel l pro
ven, having developed a reputat ion of 
being able to stand up to Australia's 
tough condit ions. Our present range of 
Power Products include both Diesel and 
Petrol Powered Pumps, Engines, Gener
ators and Welders for use in agriculture, 
manufacturing, construct ion as wel l as 
the domest ic scene. All models have 
been selected to perform to Austral ian 
consumer requirements. The range pre

sents a base of products which we will be 
cont inual ly reviewing and expanding. 

Our commitment to dependable service 
to the Power Products market is a priority 
in our overall plan. We know how import
ant service is, from our involvement in 
the various transport divisions where 
around-the-clock service is crit ical. We 
have already established a Toll-free (008) 
Phone System to handle enquir ies from 
anywhere within the Country and our 
computer ised Product and Spare Parts 
inventory ensures prompt customer satis
faction. 

I feel sure that with Kubota's outstand
ing international reputation of developing 
high quality wor ld class products and 
with Transpec's expert ise in marketing 
and distr ibution that Kubola Power Pro
ducts and its associated Delaers wil l 
enjoy a bright and prof i table future." 
DEALER OPPORTUNITIES ARE NOW 
AVAILABLE BY CONTACTING ALFRED 
U N G E R O N ( 0 3 ) 3 1 4 0922. 

Page 16 HireS Rental Australasia 



CAUTION! WET CUT MASONRY SAW OWNERS FOR SALE 

NEW TRAILERS 
7ft x 6ft x 6ft High 

Walk in, Ramp Type, Reinforced 
Rear Door (Spring Loaded) 
Spare Wheel Fitted at Front 

Electr ic Brakes 

$2500 I n c l . T a x 

(Add $ 8 0 if y o u w i s h us t o reg is te r ) 
TWO ONLY AVAILABLE 

(2 B u y wi l l a t t r ac t f u r t h e r d i s c o u n t ) 

ALL HIRE & TRADING 
PO Box 126 East Brisbane 4169 

Phone (07) 391 5666 

Members are caut ioned about 
hiring portable electr ic saws in wet 
cut applications. Portable electr ic 
saws are items which require a "Certifi
cate of Approval" as a "Prescr ibed 
Art ic le" before they may be legally 
sold, hired or exposed for sale or hire, 
or advert ised for sale or hire. 

An article covered by a "Cert i f icate 
of Approval" issued by any Austral ian 
State is considered to be an article 
approved in every other Australian 
State wi thout the need for further 
formality. 

A requirement for "Cert i f icate of 
Approval" is to conform to Austral ian 
Standard 3160-1981 Hand-Held Port
able Electric Tools. 

Amendment No 1 April 1982 (Page 
8 Clause 10) to Austral ian Standard 

W e l d i n g E l e c t r o d e s in N e w 
" 1 0 P a c k s " 

A new "10 pack" of welding rods, 
wrapped in plastic and carded to list 
recommended weld ing current will be 
ideally suited for "Sale or Return" market
ing of rods when welders are hired out. 

Plastic wrapping should increase shelf 
life of the rods. While in quant i ty ten rods 
should suit most small weld ing jobs. 

Available initially in 2-5 mm and 3.2 
mm sizes, "10 pack" rods are general 
purpose electrodes for welding mild steel 
in all posit ions, with a smooth running 
high arc stabil ity, l itt le splatter and easy 
slag removal. 

These rods are approved by Lloyds 
Register. 
Register of Shipping. Approved in accord
ance with ASME boiler and pressure 
vessel codes U.S.A. 

For further information 
Renta l Indus t ry E q u i p m e n t S u p p l i e s 
T e l e p h o n e : (03) 8 5 0 5 8 7 8 
• Or w r i t e 5 2 4 o n Reader I n q u i r y C a r d s 

3160-1981 (which formed part of the 
specif icat ion on May 1 1984) adds a 
further test to which the tool must be 
subjected. 

"In addition, the enclosure of port
able tools designed for use in conjunct
ion with water based liquids, shall 
provide a degree of protection IPX3M 
to AS1939. This provision applies to 
double-insulated components. Parti
cular tools of this type are Masonry 
cutters". 

General ly, pro tect ion IPX3M re
quires the masonry cutter to endure 
very severe test ing, in its operat ing 
mode, under heavy cont inuous water 
spray wi thout fai l ing the current leak-
ag test requirement of AS1939 Clause 
6.12. 

N e w D o u b l e Ba r re l W a t e r 
B l a s t e r L a n c e 

A new high pressure double barrel 
water blaster lance is now available from 
the Austral ian Pump Company. Cal led 
the XL Leuco Lance the new water blaster 
accessory is capable of operat ing pres
sures of up to 250 Bar (3 750 PSI) and 
f lows of up to 27 L/M (5.9 GPM). 

Designed for use in conjunct ion with 
detergent type water blasters the new 
lance al lows independent high pressure 
f low and detergent appl icat ion through 
separate barrels. 

Standard % BSP nozzle thread and 
pistol grip fittings allow quick connection 
to most popular makes of hot and cold 
water blasters. 

It is expected the new lance wil l be of 
interest to owners of high pressure water 
blasters at a low cost high quality replace
ment lance or spare. 

For further information: 
Aus t ra l i an P u m p C o m p a n y 
T e l e p h o n e : (02) 6 3 8 5 0 0 0 
• Or w r i t e 5 2 2 o n Reader I n q u i r y Ca rd 

• Wri te 511 on Reader Inquiry Card 

H i r e C o m p a n y C o m p u t e r 
P a c k a g e R e l e a s e d 

The Integer Hire System, running on a 
computer as shown, comes equipped 
with all necessary software required by a 
Hire Company. 

So far it has received great acceptance 
due to its simplicity, flexibil ity, eff iciency 
and reliability. 

For an obl igat ion free demonstrat ion 
or more detai led information, contact: 
I n tege r C o m p u t i n g Pty Ltd 
1 2 4 A lbe r t Road , 
S o u t h M e l b o u r n e , 3 2 0 5 
T e l e p h o n e : (03) 6 9 9 5 5 5 5 
• O r w r i t e 5 0 3 o n R e a d e r I n q u i r y C a r d 

WOODEN TENT POLES 
Manufacturer wi th capacity to produce tent poles 

For all sizes of marquees 
STANDARD POLES AVAILABLE FROM STOCK 

SPECIAL POLES MADE TO ORDER 
For enquiries regarding price and availibility 

Telephone (07) 390 1482 or (07) 390 1622 
or write to 

CRAIG BROWN Pty L t d 
5 4 Red land Bay Road Capa laba , Q l d , 4 1 5 7 

• Wri te 512 on Reader Inquiry Card 
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H Y D R A U L I C DRIVE FOR W E N C O T R E N C H E R S 

ANNUAL LEAVE: PAYMENT 
In a recent decision the NSWCourt 

of Appeal conf i rmed that a worker lost 
his ent i t lement to any leave which 
was not taken for a period in excess of 
six months of the day on which it fell 
due. (Patman v Fletcher Fotographics 
and Anor). 

Arising from this decision the NSW 
Parliament has passed legislat ion to 
overcome its effect. The Annual Holi
days (Amendment) Act 1984 enti t les 
an employee to claim all holidays acc-

ON TERMINATION (NSW) 
rued during the term of his employ
ment in the form of pay in lieu of 
holidays on the terminat ion of his 
employment. 

It should also be noted that the 
amendment does not alter the basic 
obl igat ion for leave to be given and 
taken within six months of accrual. 
Both employer and employee may be 
liable for a penalty of up to $1,000 for 
failure to comply with this obl igat ion. 

T H E S T E A M M A C H I N E 

Wallpaper removal is no longer a 
laborious job. 

The Steam Machine removes wall
paper simply, with nofuss. N o d a m a g e t o 
the wall or room furnishings. It is easy to 
operate - no exper ience required. Con
centrated steam dissolves the wal lpaper 
adhesive, making the removal of wallpaper 
a fast and clean operat ion, leaving the 
wall ready for re-decoration. 

Steam Machine is manufactured in 
Australia. Specif ical ly for the Rental In
dustry, it has a larger aluminium plate, 
with step by step instructions, on the 
side of the machine. A stainless steel 
cyl inder and handplate, with low level 
water protect ion cut out and automatic 
reset thermostat make it an ideal rental 
tool. 
For further information: 
Renta l Indus t ry E q u i p m e n t Supp l i es 
T e l e p h o n e : (03) 8 5 0 5 8 7 8 
• Or write 505 on Reader Inquiry Card 

Rugged in design, ideal for tough con
ditions the Wenco 48 H Trencher is safe 
and easy to operate with its simple con
trols. With few moving parts this unit gives 
greater reliability with easy maintenance. A 
differential lock allows sure positive trac
tion through tough conditions. 

Wenco 48H Trencher is the only handle-
barmachineavailablewith an infinitely vari
able selection of ground drive speeds. This 
feature allows maximum production in all 
soil conditions. The 48 H will trench to 750 
mm deep. 

For further information 
Witch Engineer ing 
Telephone (03) 798 7977 
• O r w r i t e 5 4 0 o n R e a d e r I n q u i r y C a r d . 

the integer hire system 
has been designed especially for your business 

* Control all items 
* Hire contracts 
* Direct invoicing 

Correct prices & discounts 
Industry accounting 
Word Processing 

Solve your problems tomorrow 
TALK TO US TODAY 

integer 
comput ing 
pty. l td. 

124 Albert Road 
South Melbourne 
Victoria 3205 6995555 

FOR SALE 
HIRING BUSINESS 

W a l k in — W a l k o u t Bas i s 

EZY-WAY HIRE SERVICE 
L i g h t I n d u s t r i a l & H a n d y m a n E q u i p m e n t 

Freehold Property 
(Zoned Light Industrial) 

99-103 Wel l ington Street 
Col l ingwood, Vic. 

PRICE NEGOTIABLE 
Contact : Mr. Bathurst 

R.H. Ballard & Co., Sol ic i tors, 
5 4 4 Whi tehorse Road, Mi tcham, 3 1 3 2 

Te lephone (03) 8 7 4 8111 

Page 18 
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SPECIALS 
ALL PRICES INCLUDE SALES TAX 

Valid lor month ol issue only (or while slocks las!) 

BLOCK BUSTER 
SPLITS BLOCKS & PAVERS 

EASILY AND EFFICIENTLY 

WITH THE BLOW OF A 

SLEDGE HAMMER 

$189, 
NIL HAMMER INCLUDED 

FREIGHT & HANDLING $10 

f, piston $f Piston 
c v V i n o e < » $ A 7 e a 

H a n
 $ A . 6 0 e « $ 7 . 2 0 e a 

K i t s $ 3 . A 0 e a 

S c e n e s 6 0 e a 

^ n ( 5 0W n & F , e > Q W 

PRECUT 
FLOOR SANDING 

PAPERS 
cut to fit 

HIRETECH 
& CLARKE 
MACHINES 

24, 40, 60, 80, 100,120 grit 
Assortments Accepted 

89C ea 

Please Supply 

• Consign by Road/Rail/Air, charge freight to us. 

or 

• Add freight b handling costs $ 

Name: 

Address: 

Our cheque is enclosed $ 

WELDING 
ELECTRODES 

Now available in 

lO PACKS 
Test lO Rods plastic wrapped and earded 

Ideal for sale with eaoh Welder Rental 

G e n e r a l p u r p o s e E l e c t r o d e s fo r w e l d i n g 
m i ld s t ee l in al l pos i t i ons . 

A p p r o v e d by L L o y d s R e g i s t e r of S h i p p i n g . 
A p p r o v e d in a c c o r d a n c e w i t h A S M E Bo i le r 

a n d P ressu re V e s s e l C o d e s U.S.A. 

2.5mm Size 780,. 
Fre igh t a n d H a n d l i n g 

6 0 p a c k s $ 7 . 5 0 

3.2mm Size 980,, 
H a n d l i n g a n d F re igh t 

6 0 p a c k s $ 1 0 

Freight & Handling 

50 Sheet Pack $7.50ea 

I N D U S T R I A L Q U A L I T Y 

PORTABLE 
SANDING BELTS 

Full Range of Grits and Sizes 

VVALLPAPER 
REAMERS 

Stainless Steel 

A Proven Rental Unit 

$340 
F r e ' ^ ^ a n d , / n g $ 1 0 

' ea 

'ea 

LAMBSWOOL 
BONNETS 

First Quality 
7" $2.40, 
9" $3.60, 

Job Lot 2nds 
Ideal for Rental Use 

8" Diameter 
F i t s 7 ' / i D i m p l e F a d 

$1 .69ea 
F r e i g h t & H a n d l i n g 

Lo t s 25 $4 

0 H i t a c h i 

PH65A 

F L A S H I N G 
A M B E R L A M P S 

With Mounting Brackets 
(Nil Batteries Included) 
Fits 2 x 6v Batteries 

$12„ 
Freight & Handling 

Box of 10 $7.50 

Example 7 5 x 5 3 3 ( 3 x 2 1 ) 

7 5 x 6 1 0 ( 3 x 2 1 ) 

1 0 0 x 6 1 0 ( 4 x 2 1 ) 

63 x 4 0 6 Sandcat . 

8 3 $ ea 
Wrapped in 10's boxed in 50's 

Assortments Accepted 

Freight and Handling 
Per box $5 

DEMOLITION HAMMER 
STOCKS NOW AVAILABLE 

A Proven Rental Winner 

Complete with Steel Case 

and Moil Point 

1500 Watt Weight 15kg 

$484 
After Sales Service Available All States 

Freight & Handling $15 

RENTAL INDUSTRY EQUIPMENT SUPPLIES 
PO Box 136, Bulleen 3105. 10 Manningham Road, Bulleen. Telephone: (03) 850 2316 

W r i t e 1 0 7 o n R e a d e r I n q u i r y C a r d 
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POWER IT or RE-POWER IT WITH 
A m i t s u b i s h i 2 * E « m e e r e d 

Petrol engines from 3Vi H.P. to 15 H.P. 

A SOME SPECIAL FEATURES ON NEW MODELS 
Electronic Ignition (M.T.I.) Dual-Element Air Cleaner 

A Bricksaw (Clockwise-rotation) engines & Anti-clockwise 
Crankshaft extensions lor replacement of most other makes 

Austral ia-Wide Sales & Service 
* Also Available: 

Self-Priming, Water Pumps, 1V i " to 3 " / „ . , 
Generator Sets, 1.5 kW to 8 kW IPetroi o r D m s e l 

Hire & Rental Trade enquiries only to the Distributor 

NORTON V1LL1ERS AUSTRALIA PTY LTD. 
VICTORIA: 
P.O.Box 237 
Ballarat 3350 
(053) 39 1111 
Telex: AA32018 

N S W ' 
4/358 Horsley Hd 
Milperra 2214 
(02) 774 1462 
Telex: AA74391 

WESTERN AUSTRALIA: 
D.G. Engine Sales (09) 277 7533 

Sereko (09) 444 5688 

QUEENSLAND: 
55 Railway Pde 
Rocklea 4106 
(07) 277 8044 
Telex: AA44966 

TASMANIA : 
E.& I.Wholesale 

SOUTH AUSTRALIA 
3347 Holland Si 
Thebarton 5031 
(08) 354 0880 
Telex: AA87529 

(003) 31 4086 

Wri te 518 on Reader Inquiry Card 

— \ _ / HIRE & RENTAL A S S O C I A T I O N 
• OF AUSTRAL IA 

1 4 t h I N T E R N A T I O N A L HIRE C O N V E N T I O N 

C o m e alive 
in'85 

o n l\0's 
ORIANA. 

Convention Cruise. 
FOR D E T A I L S C O N T A C T 

ARTHUR S T A I N E S T E L . ( 0 7 ) 3 9 1 5 6 6 6 
C / - P.O. BOX 126, LAST BRISBANE 
QUEENSLAND 4 1 6 9 AUSTRALIA 

Br ief ly . . . 

We Regret To Announce 
The passing of Robert (Bob) 

Neylon, Ezy-Way Hiring 
Service, Collingwood, on 8th 
November, 1984. Bob establish
ed his hire business in Colling
wood in 1964 in the formative 
years of the industry. Over the 
ensuing years Bob became a 
friend and collegue to many in 
the Industry. Our sympathy is 
extended to his wife, Freda, and 
family. 

Singer en ters Aus t ra l ian 
p o w e r t o o l m a r k e t 

Singer Company, who are 
perhaps better known for their 
sewing machines, plan to enter 
the Austral ian power tool 
market. Their range of power 
tools is des igned for both the 
home handyman and the pro
fessional. 

Sold under the trademark 
Craftsman, their 1983 sales 
in the USA total led $199.9 
mill ion making them one of 
the largest suppliers of power 
tools on the US market. 

Heading uptheAust ra l ian 
marketing operations is Mike 
Strange, Market ing Manager 
Consumer Durables, with 
Sales Manager Dick Pearson 
who joined Singer from Ryobi 
Australia. 

R e t r e a d s e x e m p t f r o m 
sa les t ax 

The price of retreaded tyres 
should drop as a result of a 
Federal Court ruling that they 
should not be subject to a 20 
per cent sales tax imposed in 
June 1983. Mr Just ice Beau
mont ruled that the retreading 
of tyres involved no more than 
the repair of a product. 

The execut ive director of 
the Austral ian Automobi le 
Chamber of Commerce, Mr 
Kingsley Dignum, said every 
effort would be made to re
cover sales taxes paid since 
June 1983, and wherever 
possible it wil l be repaid to 
purchasers. 

Pro f i t By T h e M e t r e 
Coles is winning the retail 

race, ahead of its main rival 
Woolworths, mainly because 
it generates much more turn
over a square metre. 

Melbourne stockbrokers 
J.B. Were & Son state in their 
investment news that Coles 
is currently looking at about 
$4400 of turnover for every 
square metre of f loor space 
while Woolworths is about 
$3500. 

Alice Spr ings Hireman 
Retir ing 

After some 30 years in the 
Building and Construct ion 
Industry, Russell Lynch re
tired to establ ish his own hire 
business in Alice Springs. 
Now some 14 months later 
Russell has put the business 
on the market, up for sale, so 
that he may reluctantly retire 
again. 

T h o u g h t f o r t o d a y 
// you really look like your 
passport photo, 
then you're not well enough 
to travel! 

Women like the simpler 
things in life ... like men! 

Write 517 on Reader Inquiry Card 
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H55SA HAMMER 
Specification 
Power Input: 1140w 
Full-Load Input Rate: 1450/min 
Weight: 9.5kg 
Overall Length: 560mm 

0 H I T A C H I 

Rental Tools 
your p ro f i t w i n n e r s 

Hammer features: 

• Can be used with Kango 
bits and chisels 

• Fast chipping speed with 
compact design 

• Grease packed lubrication 

• Side handle adjusts 360° 

• Auto-stop carbon brushes 

Cut-off Machine feautres: 

• Spindle lock for easy 
replacement of blades 

• High cutting efficiency. 
Cut 4 " into bricks, blocks 
etc using dry-cut diamond 
blade or abrasive disc 

• Auto-stop carbon brushes 

• All ball/needle bearings 
for longer service life 

CC12Y CUT-OFF MACHINE 
Specification 
Capacity: 
Wheel diameter: 305mm 
Max Cutting Depth: 100mm 
Power Input: 2000w 
No-Lead Speed: 5000/min 
Arbour: 25.4mm 
Weight: 5-6kg 
Overall Length: 595mm 

Af te r S a l e s S e r v i c e A v a i l a b l e in A l l S t a t e s 

RENTAL INDUSTRY EQUIPMENT SUPPLIES 
(Brian M Elms Pty Ltd, Trading as, Incorportated in Victoria) 

PO BOX 136, BULLEEN 3105 
TELEPHONE (03) 850 2316 

W r i t e 1 2 3 o n R e a d e r I n q u i r y C a r d 

Hire & Rental Australasia Page 21 



SPECIALS 
ALL PRICES INCLUDE SALES TAX 

Valid lor month ol issue only (or while stocks last) 

D
C i a r - I a B I a d - N O T i n c l u « l . d 

Cuts blocks, bricks etc _ 
using dry cut diamond blade 

or abrasive disc. 

3 To Suit 

$ 3 8 0 

Please Supply 

• Consign by Road/Rail/Air, charge freight to us. 

• Add freight & handling costs $ 

Name: 

Address: 

Our cheque is enclosed $ 

EXTENSION LEADS 
EXTRA HEAVY DUTY 

15 Metre x 10 Amp $11-7 | 
15 Metre x 15 Amp $16.25 

Freight and Handling 
Lots of 3 $5.00 

30 Metre x 10 Amp $19-25 

?o Metre x 15 Amp $28.ou 
3 0 Freight and Handling 

Lots O f 3 $7.50 

Gen ^ e r m i n e 

STIHL CHAIN 

Just 

Per driv 

" D n v e l ink loop 

RAPiC.MICRO (semi c h i s e l , 

3/8" x .063 
Just 200 

Per dr ive l ink 

6 6 f i IT S T , H L 0 8 S 66 Drive l ink loop 

$ 1 3 . 2 0 
^eighu Handling $ 2 n n 0 , 

ea 

RENTAL INDUSTRY EQUIPMENT SUPPLIES 
PO Box 136, Bulleen 3105. 10 Manningham Road, Bulleen. Telephone: (03) 850 2316 

Electric Eel's unique self feeding act ion 
el iminates handling of rotating cables. 
The 8 ft lengths of cable may be inspec
ted upon return from hire and all are ful ly 
repairable. Our safety clutch minimises 
cable damage. To el iminate loss of cut
t ing tools a 'Hi re plate' is mounted on the 
unit to at tach the cutters. 
For further information 
Elec t r i c Eel (Aust.) 
• Use Inquiry Card 53 

N e w H i g h P ressu re G u a g e 
A new high pressure glycerine f i l led 

stainless steel pressure guage is now 
available from the Australian Pump Com
pany. The newguage is cal ibrated to 300 
bar (4,500 psi) and is suitable for use in a 
wide range of hydraulic c losed and open 
circuit applications. 

Offering high quality stainless steel 
construct ion the new guage is sf iock 
proof, leak proof, and highly reliable due 
to Its str ict ly l imited number of moving 
parts. Unlike convent ional guages there 
are no gears, l inkage joints, camms or 
pins to fail. 

The new guage is available in both 
back mount and standard bottom mount 
design and is ideal for both panel mount
ing and specialised circuit mounting situ
ations. The guages are f i t ted with a 11A 
npt back pressure connection as standard. 

It is expected the new low cost guages 
will be of particular interest to hirers of 
hydraulic equipment and high pressure 
water blasters. 
For further information: 
Aus t ra l i an P u m p C o m p a n y 
T e l e p h o n e : (02) 6 3 8 5 0 0 0 
• Or write 525 on Reader Inquiry Card 

B l o c k B u s t e r 
Pav ing S p l i t t e r s 

Blockbuster, new to the Australian 
Rental Market, is simple but effective. 

Blockbuster is designed to quickly 
and effectively split cement blocks and 
pavers when struck with a heavy hammer. 

Blockbuster is robust in construct ion, 
but still light and portable enough to 
appeal to both the contractor and the 
handyman. 

Simple in concept and effective in its 
operation, Blockbuster wil l surely f ind a 
place in Australia's Rental f leets. 
For further information: 
Renta l Indus t ry E q u i p m e n t Supp l i es 
T e l e p h o n e : (03) 8 5 0 5 8 7 8 
• Or write 502 on Reader Inquiry Card 
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Can Computers Help Make a Profit? 
A new breed of hire computer system promises to 
improve efficiency and increase control 

Keeping costs down and improving 
operational efficiencies is becoming 
essential for survival. Computers today are 
playing a major role by providing increased 
efficiencies, better control and improved 
profitability for many companies. 

Until now, there has been a lack of 
effective systems on the market for the hire 
industry. Some installed systems, which 
have not been designed specifically for the 
hire industry, have not been successful. 

A new system has come onto the market 
which is designed especially for the hire 
industry. It combines both the hardware 
(the physical computer) and the software 
(the computer programs) into one package, 
and it is effective in keeping costs down, 
while providing improved controls fora hire 
company's operation. 

The hire system is very easy to use. It 

R u b b e r H a n d l e d S l e d g e 
H a m m e r s 

A new Mne ranging in sizes 21b, 41b, 
71b, 10lb, 121b, 14lb, 16lb and 28lb and 
handle sizes in ball pein, 12", 2 4 " and 
3 0 " are now available from Handyman 
Hire & Sales. 

Features include wet weather grip, 
impact absorbing, vert ical plane rigidity 
(striking), steel cage construct ion inside 
handle, with beefed up sect ion behind 
head, and of course they prevent injury 
to hands (no splinters), and are extremely 
long lasting. 

For further information: 
H a n d y m a n Hi re & Sa les 
T e l e p h o n e : (075) 35 1 5 5 5 
• Or wr i te 501 on Reader Inquiry Card 

operates on Honeywell micro, mini and 
super mini computers. It is very flexible. It 
can be tailored to a one man, small hire 
business operating in a local environment. 
Alternatively, it can be expanded to provide 
the multi screen sophistication required for 
a multi branch operation Australia wide. 

One of the features is the way it will keep 
tags on all the customers, right from the 
time an item is hired and a contract is pro
duced, through automatic end-of-month 
invoicing, to the production of statements 
each month, with a minimum of paperwork. 
Additional controls show what items are 
held by customer, and if any are overdue 
for return. 

Another feature is that income is 
allocated against each item, so that the pro
fitability of all items can be established. 
Costly items can be identified and 
replaced. 

From a report in the Melbourne 
Herald we note that a Melbourne Transit 
Authori ty bus went into normal service in 
December last year in a project by the 
University of Melbourne's department of 
mechanical and industrial engineer ing, 
with the co-operat ion of the Gas and 
Fuel Corporat ion and the MTA. 

The bus runs mainly on compressed 
natural gas ignited by diesel fuel. 

A senior lecturer in mechanical 
engineer ing, Mr Eric Milkins, said it was 
predicted that the natural gas would 
subst i tue two-thirds of the diesel fuel , 
and the on-road experience was con
f irming this. 

A vital area in most hire companies is 
that of pricing. Often there are many prices 
applicable to any one item, and control of 
discounting becomes difficult. This is 
especially true when more than one person 
is active at the hire counter. The new sys
tem provides for a number of discounts per 
customer, and shows the correct price for 
each hire on the screen, when the cus
tomer is actually at the counter. However, 
special prices or discounts can be entered. 
For management information, the system 
produces a report showing each days non 
standard hires, providing the essential 
management feedback and control. 

The package is available from the peo
ple who wrote it - Integar Computing Pty. 
Ltd. The company has been in business for 
almost 12 years, a long time in the com
puter industry. The hire package has been 
installed at Donpra Hire for more than a 
year. 

Ian Donald, Donpra's managing director 
says "We are extremely pleased with the 
Company's performance using the Integar 
developed on-line hire system, in that it has 
improved management's control over 
inventory, invoicing and debtors. The 
implementation of our hire system has, we 
believe been very timely. We are now start
ing to see the benefits in better control of 
the revenue and equipment utilization." 

Integer Computing developed the hire 
system in Australia, for Australian con
ditions. Interlinked with Integer's other 
IBS-6 business packages, which cover 
things like creditors, general ledger and a 
variety of business applications, it provides 
the ideal solution to hire companies 
needs. 

Integer's systems manager, Mr. Simon 
Alsop, says "If you want to use the system, 
but don't want to be bothered controlling 
the computer, hire time on our computer, 
with the terminals in your office." 

On today's costs the gas works out at 
11 cents a litre against 48 cents for 
diesel. Conversion costs would be paid 
back within 18 months. 

Eight steel tanks are f i t ted under the 
bus to carry the gas and diesel storage 
has been cut by two-thirds to 100 
litres. 

This is enough gas for the bus to run 
all day. But if the gas ran out, the control 
system automatical ly switched to full 
diesel power. 

At ful l power the gas replaces 90 per 
cent of the fuel. When the bus operated 
on gas only, the noise level inside was 
reduced by up to three decibels. 

N A T U R A L G A S C O N V E R S I O N T R I A L S FOR D I E S E L E N G I N E S 

Hire & Rental Australasia Page 23 



DRILLING MACHINES 
A complete range of diamond 
core drilling machines for all 
applications including electric, 
hydraulic and pneumatic 
powered. Robust 
construction. 

DEMBICON CONCRETE SAWS 
Australia's most popular 
range—the Midget and D.C., 
manual and self propelled, 
7 to 65 H.P. Robust and 
reliable, featuring the 
exclusive hydraulic raise and 
lower system. 

HAYASHI VIBRATORS AND 
FLEXIBLE PUMPS 
Various engine options, latest 
electronic technology delivers 
superior performance. 

DEMBICON BRICK SAWS 
Available in electric or petrol 
driven. Complete range of 
diamond blades available to 
suit any material. 

SANTO VIBRATION 
RAMMERS 
Low maintenance, top 
quality, lightweight. Features 
include centrifugal clutch, oil 
lubrication system. 

NIKKO PORTABLE 
GENERATORS 
Suit leisure or industrial use. 
Available in 1300W, 1900W 
and 2700 W. Easy 
maintenance, top quality. 

SANTO VIBRATION PLATE 
COMPACTORS 
Equivalent to 6 ton road 
roller. Easy to use, low 
maintenance. A reliable 
performer. 

DEMBICON DIAMOND BLADES 
AND THIN WALL BITS 
Manufacturers of Australia's 
largest range of diamond 
blades, and thin wall bits 
Colour coded for easy 
replacement. Full service 
back up and advice. 

HEAD OFFICE 
29 Kinkaid Avenue, North Plympton. 
South Australia 5037 
Tel (08) 297 4022 Country Code (61) 
Telex: AA88857 

VICTORIA 
11 Terang Avenue, 
East Burwood, VIC. 3151 
Telephone (03) 288 1700 
Telex AA36639 

NEW SOUTH WALES 
Unit 2, 9 Works Place, 
Milperra, NSW. 2214 
Telephone (02) 772 3166 

(02) 772 3976 
Telex AA74954 

AUSTRALIA'S 
DIAMOND 

TOOL 
SPECIALISTS 

QUEENSLAND 
154 Compton Road, 
Woodridge. OLD. 4114 
Telephone (07) 208 4249 
Telex AA145046 


